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October 2, 2025 
 
TO:  LOCSD Board of Directors 
 
FROM: Craig Steele, General Counsel    
  
SUBJECT: Agenda Item 3B – 10/02/2025 Board Meeting 
  Approval of the Third Amendment to the General Manager’s 

Contract Regarding Sick Leave Accrual. 
 
STAFF RECOMMENDATION  
 
The staff recommends the following motion: 
 
Motion: I move the Board approve the Third Amendment to the General 
Manager’s Employment Contract. 
 
DISCUSSION 
 
On September 4, 2025, the Board provided the General Manager (GM) with his 
annual review. The Board gave the GM generally high marks in the ten categories 
that he was rated in. The GM requested that Section 4.2.2 Sick Time of the original 
contract be amended to reflect that sick time of 96 hours (12 days) a year be 
accrued annually on each anniversary date of the agreement. The change deletes 
the cumulative 200-hour cap cited in the initial contract. 
 
Attachment 
 
Draft Third Amendment to the General Manager’s employment contract. 
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THIRD AMENDMENT TO GENERAL MANAGER EMPLOYMENT AGREEMENT 
 

This THIRD AMENDMENT TO GENERAL MANAGER EMPLOYMENT 
AGREEMENT (“Amendment”) is made by and between the Los Osos Community Services District 

(“District”) and Ron Munds (“General Manager”) with reference to the following recitals: 
 

RECITALS 
 

A. On July 11, 2019, the District hired Ron Munds as its General Manager and executed an 
Employment Agreement with Mr. Munds. 

 
B. In or around October 2020, the District Board of Directors modified Mr. Munds’ 

Employment Agreement with Amendment One to the General Manager Employment Agreement. 
 

C. On September 4, 2025, Mr. Munds received a favorable performance evaluation by the 
District Board of Directors and changes to Mr. Munds’ compensation were heard and discussed in open 
session on October 2, 2025, wherein public comment was received and considered by the Board. 

 
D. As part of the Board discussions regarding the General Manager’s performance and 

compensation, the Board determined to modify Mr. Munds’ Employment Agreement with this Third 
Amendment. 

 
NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties 

agree as follows: 
 

1. Unless as specifically identified herein, all other provisions of the Employment Agreement, 
as previously modified, shall remain in full force and effect. 

 
2. Section 4.2.2 of the Employment Agreement shall be amended as follows: 

 
4.2.2 Sick Time. General Manager shall be provided with 96 hours (12 days) of 

sick leave initially and will accrue additional 96 hours annually on each anniversary date 
of the Agreement. At separation from employment, General Manager will receive a payout 
of 50% of the value of the accrued unused sick time and/or service credit per CalPERS 
service credit policy, as directed by General Manager. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Second Amendment on the 

below identified dates. 
 
 GENERAL MANAGER    DISTRICT 

 
___________________     ________________________ 

 Ron Munds      Christine Womack, President 
 
 DATE: __________________    DATE: __________________ 
 
        Approved as to   Form: 
 
        ________________________ 

Craig A. Steele
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